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II. SUMMARY OF THE REPORT

A. Tima _period covered by the report
July 1, 1974 through December 31, 1975

B. Goals and objectives of the project

(1) To develop in pupils positive attitudes about the
personal and social significance of work as it relates to
individuals.

(2) To develop within each pupil a positivie self-concept.

(3) To expand students' occupational awareness and realistic
aspirations.

(4) To involve 75% of the primary target schools' students in career-
related activities through the center, classroom activities or
placement.

(5) To involve 25% of the secondary target schools' students
(junior-high school) in career-related activities through the
center and classroom activities.

(6) To make available to each primary target school student the
placement services of the project.

(7) To conduct follow-up studies which will ultimately lead to a
better educational foundation for the district's students.

C. Procedures followed

(1) Develop a Career and Educational Information Center.
A Center has been established which houses career and educational

information for use by students, educators and interested community. The
Center was established after a model from the San Diego School District and
modified to fit the situation at Borah and Boise High Schools. The materials
within the Center were chosen by committee after careful consideration and
testing.

(2) Utilize the Center by involving students, teachers and counselors.
Workshops and other meetings were held to convey the purposes of the Center

to the faculty of the two high schools and other interested educators within
the District. These people were encouraged to use the materials aUd equip-
ment of the Center and refer students to it's use.

Students were involved through publicity throughout the school, involve-
ment from classes and referral by counselors and teachers. Drop-in students
were numerous.

(3) Develop supplementary and enriching materials for the majority
of school disciplines which will tie the subject area with career
investigation.

6
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Career activity guides have been written for English 10 and 11 and
Biology which contain enrichment activities teachers and students can
adopt. These activities are designed to show a relationship between the
subjects and occupational investigation. In addition, the Social Science
Department developed an occupational and career investigation unit in
relation to U.S. History 11 as a result of the exposvre to the center.
A kit was developed which ties 100 occupational areas to math, science,
social science, language arts, and foreign languages through career related
enrichment activities to be used in these disciplines.

(4) Develop a placement service component which can involve all
students in the target schools.

A placement component was established in cooperation with the Boise
Office of the Department of Employment. A student worked part-time in
the schools and the Department taking applications and finding jnbs. She
served the two high schools during the school year and worked full time in
the Department during the summer.

(5) Develop a follow-up component which will point up the needs in
Career Education and the entire educational program.

Follow-up has been conducted in the form of a questionnaire to all
1973-74 Career Education students which has proved valuable for that
department and the school district. A 70% recurn was attained. In addit-
ion, a second follow-up was conducted with these same students during
December of 1975. A 61.5% return was attained on this second survey.

D. Results; Accomplishments

(1) A portable Career Center was established to serve the needs of
students at two high schools and four junior high schools within
the district.

(2) The center was used by approximately 75% of the students in the
primary target schools and 18% in the secondary target schools.
This reached the goal in the primary but fell short in the second-
ary schools. Faculty use was very encouraging.

(3) An excellent cataloging of materials through student and faculty
use has resulted.

(4) Faculties and administrations of the schools have endorsed the
concept and encouraged its continuation. Schools not involved have
requested such services.

(5) Development of enrichment activity guides in three subject areas
and development of an activity kit for use within five disciplines.

(6) Work with follow-up questionnaires for all students who had shown
an interest in skill training classes during the 1973-4 school
year. A 70% response was achieved through phone contacts,_

(7) Work with a placement component for all primary target school
students.

(8) In service activities for school personnel through site visit-
ations and activity oriented workshops.

E. Conclusions and Recommendations

(1) Conclusions and implications.
a. The concept of a career center is a workable, valuable function

within the educational setting of a school. Students, teachers
and administrators have unanimously endorsed it's existence
at both high schools. The amount of use by students, both
"drop-in" and programmed, has shown it fulfills a need.

7
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b. The center needs to be a permanent part of the school. Fre-

quent rotation will not lead to return use by students unless

this task is assigned.

c. School personnel will make good use of the center's materials
and services if they are present within the building. There
has been infrequent use by other building personnel even
though materials are delivered after a call.

d. There needs to be an outlined procedure for students to follow
in order for them to get the most out of the center. This
procedure should begin with some type of interest inventory.

e. As faculties see a definite student interest in the center,
many teachers-, in turn, incotpotate more career emphasis

within their disciplines.

f. The center must be directed by a manager. A library-type
situation will not provide the service needed by students in,
career guidance situations.

g. A center must house a variety of materials, equipment and
Instruments in a wide range of career areas. Students tend to

pursue an area into more depth if the research takes the=

through a varied process. It is more likely to hold the sm.-
dents interest if s/he follows a course of interest test,
catalog, kit, film, tape, booklets, etc., rather than in-
depth study through only one media.

h. Classroom career-related activities develop an interest in
students to visit the center.

1. In-service to school personnel is essential for maximum use.

j . The location in a traffic pattern is essential for drop-in use.

k. Space for at least six students working at once is necessary
for a center. This allows for small groups from classtooms
and more accommodation of drop-in students during the busy
times of day.

1. It is helpful to have trained student helpers each period.
This frees the manner for individual help, group work and
classroom work.

m. The follow-u0 function can be a valuable asset for any program
in the school or district. It is very time consuming, however,

and extra help will be needed.

n. Placement needs to have a wide base of help and cooperation
from a number of agencies and school personnel. The center can

house and work with a placement component, but completely direct-
ing this effort is difficult and will take extra personnel.
Cooperation of all the couneiaing staff is essential.

8
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o. It will take a major effort to involve the counseling staff

in the functioning of the center. The establishing of a center

in no way guarantees their participation. More effort needs to

be made to involve them in planning and operating the center.

p. Constant contact with school personnel and students is necessary

to insure on-going use.

q. The center manager is the vital key to the success of the center.

Management skills are not as important in this position as
establishing genuine rapport with students and faculties.

r. Records of material use and up-dating is essential for an
economically sound program.

(2) Recommendations for the Future

a. Permanent centers should be established at each high school.

b. Each high school center should have a para-professional manager.

c. The cente7; be adequately funded to house the variety of
items necry to serve the interests of a majority of the

student body.

d. Follow-up and placement activities should be among the

functions of the center, but the center should not have the
sole responsibility of these functions.

e. The center must have a location in a traffic pattern and be

adequate in size to house student groups.

f. Establishment of a student procedure for use of the center

is necessary.

g. In-service for school personnel is necessary for establishment.
Periodic in-services will prove helpful for an on-going center.
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III. BODY OF THE REPORT

(A) Problem area toward which the p.solect was directed: including

references to the prignalapplLcalon previous studies and ex eri

ments and related literature.

Students within the Boise Independent School District have, in the past,

had limited exposure to career related activities and materials except in

specific occupational areas. The district tmplemented a career education

program during the 1972-3 school year which will eventually have a focus

for all students. This department has as components:

An awareness program for K-6 students. This component began as a

pilot program through a Federal part "C" grant during the 1972-3 school

year in one school. It has since been involved with all elementary
schools to varying degrees depending upon the teacher and principal

interest in the concept. The program consists of curriculum guides

for each grade level, which recei%ld top ratings from the USOE con-

tracted evaluators, materials kits for 120 occupational areas for

classroom use and day-long student workshops in grades 3 and 5 with

eventual participation in grade 7;

An exploraLion program which has as its focus activity guides for

use in grades 7-8-9 in the disciplines of mathematics, science, social

science, language arts, and foreign languages. These guides were

developed by district teachers through funds received from the Idaho

State Department of Vocational Education during the 1974-5 school

year. The degree of involvement will depend upon the interest of the

individual teacher, but it is designed to include all junior high

school students in activities showing relationahips between school

subjects and career areas. There is the possibility of a student

being exposed to over 100 activies during one school year in five

subject areas. In addition to this focus, elective classes are offered

by the Social Science"Depertment for 9th grade students in occupational

information and by the Career Ed. Dept. for 10th graders in similar

areas. These situations involve approximately one in twenty-five

students and do not appear to be very successful means of career

exposure;

A preparation program dealing with specific skill, training in the

following areas: health occupations, food service, mechanics, banking,

communications, interior design, purchasing, grocery, sales, cash

register, marketing, animal and crop production, cosmetology, data

processing, horticulture, law occupations, natural resources, police

science, floral, employment dept. trainee, individual training agreements.

These classes are offered to students who may wish to pursue,the

occupational area in depth in an on-the-job training situation outside

the school setting. Approximately one in ten high school students

are enrolled in these skill training situations.

1 0
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There had been a need for ,,terials and information at the secondary

level for both individual student use and classroom use. The school

district had not focused on career activities within disciplines for

universal exposure and, as a result, had not developed the Supporting
materials to enhance such an effort. Supervisors of some disciplines

have shown interest in career unit development, notably language arts,

but needed and still need the expertise of supporting personnel who are

familiar with the market.

The Guidance Department in the Boise Schools was one with a balanced
emphasis on career, groups and individual guidance and counseling in the
elementary schools served by counselors, and a strong emphasis on higher
education preparation and individual counseling in the secondary schools.

There are two major reasons for the career emphasis in elementary:

(1) the elementary guidance program is relatively new to the system
and, therefore, could set goals and objectives without having to make
changes; and (2) the Federally-funded part C project in Career Awareness
had a strong component involving the counselors through in-service,
curriculum writing and a vehicle to the classroom.

The secondary guidance program has traditionally been one of one-to-one
counseling, college counseling, testing and record-keeping. Many counselors

had shown an interest in more career related situations, but the Lack of

career information organization, career research and the vast and ever-
increasing updating necessary in )rder to keep abreast of 25,000 careers,
had helped to prevent the change in the counselors role. Group counseling

situations were and are difficult to pursue due to the restrictions on
release time from classes and the unwillingness of students to become
involved on their own time.

Most secondary counselors agreed there needed to be more of an effort
in career counseling, but they were unwilling to assign one member of

the school team the responsibility, feeling they each should be involved

with the students assigned to them. They felt some supportive method
needed developing which could provide them the needed information to
involve students.

The Guidance Department had not focused on a placement service for

students. This, they felt, was not within their role at the time. Also

this department had done no formal follow-up on their graduates.

-% The school district testing program has had no emphasis on interest

tests in its battery. The emphasis has been on aptitude and achievement.
Counselors could give interest tests to students on an individual and

group basis, depending on their interest and time. Perhaps 10% of all

students take an interest test as part of their school experience.

11
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(B) Goals and Objectives of the Project
Objectives:

(1) To develop in pupils positive attitudes about the personal and social
significance of work as it relates to individuals.

(2) To develop within each pupil a positive self-concept.

(3) To expand students' occupational awareness and realistic aspirations.

(4) To involve 75% of the primary target schools' students in career-
related activities through the center, classroom activities or placement.

(5) To involve 25% of the secondary target schools' students (junior
high school) in career-related activities through the center and
classroom activities.

(6) To make available to each primary target school student the placement
services of the project.

(7) To conduct follow-up studies which will ultimately lead to a better
educational foundation for the district's students.

Procedures:

1. Develop a Career and Educational Information Center.

2. Utilize the Center by involving students, teachers and counselors.

3. Develop supplementary and enriching materials for the majority of
school disciplines which will tie the subject area with career investi-
gation.

4. Develop a placement service component which can involve all students
in the target schools.

5. Develop a follow-up component which will point up the needs in Career
Education and the entire educational program.

(C) Descri tion of the general project design and the procedures followed,
inciudin information on the student o.ulation instructional staff,

and on the methods, materials, instruments, and techniques used.

1) Student population and instructional staff
The school district has three public comprehensive high schools

with grades 10-12 served and six junior high schools with grades
7-9 served. The student and faculty populations as of October, 1973
were as follows:

School Students Faculty

Boise High School 1546 78

Borah High School 2079 89

Capital High School 1709 80

totals 5334 247
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School
East Jr. High School

Students
1050

Faculty
53

Fairmont Jr. High School 1067 50

Hillside Jr. High School 841 43

North Jr. High School 866 47

South Jr. High School 120, 60

West Jr. High School 1056 53

totals 5886 299

In the past two years the dist.,
changed, but there is some shif.
Boise High area schools have a
is the older part of the city.
increase as .hat area is developed.

enrollment has not appreciably
,ent among the,schools. The

reL a student population. This
.1 High area schools have a slow

The Borah High area has remained stable.

The great impact of a rapid county population increase is felt by an
adjoining largely rural district, Meridian, which went from a student
population of 3100 in 1971 to 8200 today.

The Boise School District attendance area encompasses a rich mixture
of socio-economic levels and a diverse population. Generally, it is a
white collar community with no major industrial complex. Unique character-
istics of the Boise community are exemplified by a mixture of economic
classes in all school service areas. The community ethnic population is
composed of approximately 98.5% Caucasians.

2) Methods, materials, instruments and techniques used

The proposal stated the following: "The object of this proposal
is to promote a major re-emphasis in the role of the secondary counsel-
or in the Boise Public Schools. This role would place more amphasis
on the following areas: career guidance, group guidance, placement,
follow-up."

This was to be accomplished through several means, all connected
with Ole establishment of a Career Center which would serve two high
schools, Boise and Borah, and four junior high schools upon request,
North, South, East and West.

a) Establish Design.

The first step in this process was to establish the design for the
program. This was accomplished with the help of a committee composed
of counselors, teachers and career_education personnel. Most instru..

mental in the helping with this task was Terry Elmore, counselor at
East Jr. High School. Mr. Elmore had gone to visit centers in the
San Diego School District the previous year and had obtained helpful
materials relating to them.

It was determined the following were areas of primary need for the
center: research space for at least 5 students, space for a-uanager's
desk and a desk for counselor's use, storage for materials, equipmnt
housed in the center for use of the materials at that site or other
locations, an area that was somewhat open and inviting in a student
traffic pattern, portable in nature, totally locked up when not in use,
good lighting, phone,

13
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The committee, and especially Mr. Jack Craven, assistant principal
at Boise High School, selected the initial location at Boise. This
location met more of the criteria than any other that was available and
suggested. No rooms, as such, were available. The one most critical
need was the one of student traffic flow. At Boise High School, which
is an older 4 level main building and two smaller specialty buildings,
there is no one location where all atudents pass on a daily basis. The
location chosen was a hallway-foyer on the second floor at the entrance
to the school auditorium. This location was passed daily by all
juniors and most seniors, but only occasional sophomores. Sophomore
classes are mostly on the lower levels which afforded no good location.
It was understood special efforts wc,ld hn, be made to involve
the sophomore student in the center.

At Borah High School, which is a one level, campus type facility,
the location selected was a section of the school cafeteria. This
area is used both as a cafeteria, study area and general student con-
gregation area, especially by students who have split schedules.

b) Select Staff

The next procedural step was the selection of a manager for the
center. The proposal called for "a para-professional who will work
full time at the center. The Center Manager must meet two criteria:
(1) an ability to relate to and identify with students, and (2) a
background with some college training in teaching, psychology or bus-
iness administration. The Manager must also be available to make
presentations to faculties and the community."

The person selected for the job, Reven Uihlein, has,as a background
work in industry, business, photography (professional) and education.
Previ!us to this job she was tutor manager at an elementary school in
Boise. Ms. Uihlein has a BA in Economics and, since terminating her
position after one year, entered a Russian Studies program at the
University of Oregon.

Ms. Uihlain was very instrumental in the success of the program due
to her drive, organization and rapport with students and faculty.

To replace Ma. Uihlein, Dina Bray was hired. Ma. Bray Met all of
the requirements.for center manager, having taught numerous courses
both in this country, in England and in Israel. She assumed the posit-
ion when the center was transferred to Borah High School and has done
an outstanding job there with students and the faculty.

Michele Smith-Bovino was contracted to conduct research for the
project. She was to investigate programs from throughout the nation
for preview of adaptable components. Also she contacted commercial
houses, agencies and educational bodies for materials and activities.
As a result of her work, the project has a working cataloged file of
such information. This file is probably the,most complete of any in
the state and is available for use by not only this school district but
other districts and state agencies if they so choose.

1 4
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Selection Committee

The next phaSe of the pro3ram dealt with che development of a
committee who would preview and test materials and equipment. This
committee was flexible in composition, depending on the specific items
being evaluated. Generally it was made up of the project director,
center manager, three senior high and two junior high counselors, one
or two teachers from each of the curriculum disciplines and representative
students. Some members of the committee were instrumental in the
initial acquiring of the materials as well as previewing and testing;
whereas, others only tested and recommended. This changing committee
functioned from September of 1974 through May of 1975. After that time,
evaluations were those of individual teachers and students who used,
or in some cases, av i use, of the materials. In all it is estimated
the committee previ hrrte times the amount of material that was
eventually selec d. uls amount selected and used, approximately
one half has prow economically valuable and is being incorporated
into the expansion cemers. (Listing of materials in appendix A .)

In-Service

In-service was planned to acquaint district personnel with the
center and its program. Those first instrumental with the in-service
direction were those participating on the selection committees.
Presentations were then made at Boise and Borah High Schools at
faculty meetings. Saturday workshops were held for faculties and
other interested district personnel. In these workshops, participants
were familiarized with the process students undertake at the center
and the materials located there. A committee of three teachers and
two counselors traveled to the Portland, Oregon, Public Schools to
review their centers and gain direction and ideas. During the fall
of 1975, the two center managers visited these same centers for the
same purposes. MateTials catalogs were compiled and distributed to
the faculties.

(D) Results and Accomplishments of the Project

The rt:sults and accomplishments of the project are here stated in
relation to the project time line, the project procedures and the project
objectives.

Reference is made the proposed time line of the original proposal
and the actual accomplished time line (table I). Detailed

explanations of differences in these two time lines will be found within
explanations of procedures and objectives which follow. A summary of each
of the thirteen time line areas will be found at the end of this section.

1. Project Procedures

a. "Develop a Career and Educational Information Center."

The development of this center was completed to the enthusiastic
support and satisfaction of those involved with it: students, faculty
members, counselors, administrators. The eventual selected materials and
equipment have proved to be very helpful for students and for teachers
and counselors in the students' education. It was determined by the
selection committee that as varied types of material as possible be ac-
quired so all aspects of career fields could be represented. This has

-11-
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been done. The materials and equipment should be such that students
are able to use it with little halp from others. For the most part,

this was done. The materials are varied in physical type, i.e., books,
tests, films, slides, tapes, filmstrips, brochures, etc.

The equipment for the center, which was the district's matching funding,
proved adequate for material use. The successes of the center has been
helped by the fact that necessary AV equipment is housed in the center and
is readily available.

The permanent type equipment in the center (. desks4 storage files,

chairs, etc.) has allowed it to be housed in a variety of locations
and can be adapted as needed. No permanent walls are needed. Originally
when the proposal was studied by school personnel, the warning was that
a great loss of materials and equipment would occure do to the locations
exposure. Thi- nr0" Lo have no foundation. the end of the project,
not one : , h een lost. It is certaiP this is in part due to
the effici,. vi the center managers, but a great part due to the fact
the students at the schools can see they are trusted. The location of the
center at Borah High School in the cafeteria where there is constant
student use both at daytime hours and in the evenings with dances and
meetings. Despite the fact no person is assigned specifically to watch
the center, no problem has been evident.

The original proposal called for the center to be portable in nature
and moveable on short notice. The schedule Ws for a monthly change among
schools. After establishment of the center at Boise High School, it was
evident, what with the amount of materials and equipment, that half of
each month would be spent getting set up in the new location. This type
movement appears to only be feasible in a self-contained moveable unit,
such as a van, or for a very small center of questionable value.. It was
then determined to change the center quarterly.

As the quarter approached, the faculty and staff felt it would be
a mistake to then move the center as it was at that time just becoming
known and.used. All concerned felt the efforts made to that point would
be lost by a move. Because of this advice, the schedule was again changed
to a semester move.

One of the purposes of the project was to test the feasibility of a
portable center of this nature. The results seem to indicate that a short
duration center will not serve the needs of the students who are involved
on a drop-in basis. The portable center housed in a mobile home in Bingham
County has shown success rotating among five high schools, but their ob-
jectives are to ratate all sophomores through the center on a scheduled
one-day basis rather than a library type centv as developed by the Boise
project. The purpose of this center is constant student involvement
throughout their secondary experience.

One means of evaluating the success of the center is its demand by
educators who are involved with it. When the center was moved to Borah
during the summer of 1975, the staff at Boise High School requested a
second center by permanently established at that school. The principal
did prefer a location be other than-a hallway; therefore, a room was chosen
which was near a good traffic pattern. During the summer, however, that
room proved to be unavailable due to use by another program; so an office
was utilized in a section of the counselors suite. The center was established
during the summer and is managed by a career education specialist who works
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with both centers and functions one-third of the week as the career
awareness spe,-ialist. She is helped at the center by trained students
each period.

Capital High School asked if a center might be establisheil at that
school. Funds for such establishment are within the expanded Career
Education budget for the 1976-7 school year. Establishment is contingent
upon the approval of the administration and board of trustees.

b. "Utilizing the center by involving students, teachers and counselors"

The in-service phase of the project lead to involvement by teachers
with project materials both in the classroom and through individual and
group referral of students. At Boise High School 46 of the 78 teachers
were at some time involved with the center. Thirty-seven referred stu-
dents to the center and 17 were regularly involved with materials use in
the classrooms. This was during the one semester the project center was
at Boise High School. At BorabHigh School no record was kept of teacher
participation; however, a number of teachers sent all their students through
the center as an orientation time. From this, many students returned for
further visits.

A general procedure was developed whereby students could gain information
about themselves and careers or leisure-time activities by visiting the
center. The format was for students to take at least two interest invent-
ories or similar instruments. Those used in the center were: Job-0,
Self Directed Search, Strong-Campbell Interest Inventory, Occupational
View Deck, Occupational Exploration Kit. On some of these instruments, a
later session is necessary for interpretation. Interpretations were init-
ially tried on a group basis; however, it was felt individual interpretations
were much more meaningful and led to better dialogue. After the student
finished this phase, s/hewas encouraged to pursue the areas of interest
through broad cluster areas of information and then later specific career
investigation. A form was developed which involved a student in the
investigation and showed where pursuit of these findings might lead.
This proved to be very helpful to students. It was kept on file in a stu-
dent folder and the student could work on it as time and interest allowed.
If a student failed to return to work on the file, a reminder was sent
which often brought a response.

The number of students who participated in the center's presence at Boise
High School during the spring semester was 683. The total number of visits
was 1430.. This is an average of 2.1 visits per student. In addition, much
of the material was used in the classrooms, especially interest inventories.
Approximate classroom exposure was 750 students through 30 classroom acti-
vities of at least one period and often more. A summation of inventories
taken by these students and those who dropped by the center and were counted
among the 683,indicated 403 of the 750 were in addition to the 683. This
would indicate a total of 1086 separate students was involved in center
activities in some manner, or 70% of the student body.

At Borah High School the participation was as follows:

Those students who visited the center numbered 1153 separate students
for a total of 1760 visits, or an average of 1.5 visits per student. In
addition, classroom use of materials exposed another 400 students who did
not visit the feenter. Therefore, approximately 1550 students of the fall
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enrollment of 1965 benefited from the center, or approximately 78% of
the student body.

Participation at the junior high level seemed to depend entirely upon
the counselors' interest and availability of materials. At East Junior
High School, 50% of the student body participated in some activities, mostly
the Job-0 Interest Inventory. This appears to be because a partial center
was established at that school and one counselor showed particular interest.
At South Jr. High School participation was minimal until another small
center was set up, then approximately 20% of the students were involved in
a two month period. At West and North Jr. High Schools, virtually no
participation was conducted. This seems to indicate-the amount of parti-
cipation hinges upon the availability of the materials in that building,
rather than availability through another building. Of the junior high
students within the four schools, 765 were exposed to center materials, or
18% of the students.

The original proposal stated "Those who will be using this center's
materials are individual students, student groups from classrooms, teachers,
counselors, parents and entire classes. The materials and equipment will be
such that they can be used in the center, taken to a classroom in the build-
ing or taken to another building. "The combination of specialist, counselor
and manager will result in offering the following services: (1) help to
individual students who are r-eeking information in career areas; (2) help
to teachers who might be seeking career information in relation to subjects;
(3) help to student groups from classrooms working on projects; (4) help
to entire classes in the classroom; (5) help to teachers, counselors, and
students through research in career areas; (6) help to parents and other
community agencies who might need career information; (7) help for counsel-
ors working with student groups or parent-student groups."

A brief response to each of these seven areas is as follows:

(1) help for individual students was very effectively cnrried out:

(2) help for those teachers who were interested was Rood. More effort
needs to be made to involve more teachers by adequately helping them
see the need for more career information in relation to their particular
discipline;

(3) excellent help was given to student groups;

(4) some teachers wer interested in classroom help. For these, they were
very pleased with the results. The same direction as in #2 needs to be
pursued;

(5) to the degree it was requested the response was excellent;

(6) parent and community response was very small. More communication is
definitely needed. One method is going to be letters to all parents
of sophomores;

(7) counselors tended to refer students rather than participate with them
in such groups. A role change has not been achieved.
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The proposal further stated "The object of this proposal is to promote
a major emphasis in the role of the secondary courselor in the Boise Public

Schools. This role would place more emphasis on the following areas:
career guidance, group guidance, placement, follow-up."

The role of the secondary counselor has not appreciably changed as a
result of this program or the establishment of centers. This is not to
say the concept has not greatly helped students. There is a major change
in emphasis on career guidance through the existence of the centers at the
schools. The counselors use the centers and managers for referral of stu-
-dents who may need information about careers or direction in interests. The
counselors themselves do not become actively involved with the centers. It
is as if one of the counseling responsibilities, which was inadequately
dealt with, is now being somewhat handled by a support service. For the
student, this is a good step forward, but it could be a much more active
and meaningful step if more counselor involvement transpired.

Group guidance is not currently pursued in any depth by most of the
secondary counselors. It was hoped such groups would form with commonalities
in career interest being the theme. This has not developed to date.

Placement and follow-up has been entirely left to the center to work with.
Very little par'icipatton by the counseling staffs was evident.

If, indeed, there _s to be any kind of role change, or if the Guidance
Department feels there is such need, that department and those involved with
the Career Centers are going to need better communication for more common
goals.

c. "Develop supplementary and enriching materials for the majority of
school disciplines which will tie the subject area with career
investigation."

Enrichment activities development has taken three directions. The first
is development of activity guides in specific subject areas which will better
tie subject areas with careers. Instructors wrote such guids for a full
year use in English 10 and Life Science Biology. In these situations, teachers
can look through the guides and "plug in" activities which they feel are appro-

priate at the time.

The second approach was undertaken by the U.S. History teachers. They
developed a four weeks unit dealing with career investigation and interest
inventories which is a part of their year long course.

The third approach is the development of a career-subject area kit. This

kit is made up of 100 occupational cards. On one side of the card is the
information about an occupation whiCh can be found .in numerous commercial
kits. On the reverse side of the card are activittes in math, science, social
sciences, language arts and foreign languages. Teachers might develop these
ear:amities with their students. The emphasis is in pointing out the need
far-rhat subject area in a particular career. The convenience of this type
kit is much of the needed information needed for an activity is in one location.
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d. "Develop a placement service component which can involve all stu-

dents in the target schools."

The primary intent of the placement portion of this proposal was four-fold:

1) To place students and school leavers in jobs of occupational sig-
nificance to the individual.

In order to achieve this, a student was hired by the project and
trained by tho. Idaho State Department of Employment in taking job
applications and finding suitable jobs for these students. MS.

Chitwood, the placement trainee, spent two semesters working at
the center and in the counselors' suite at both Boise and'Borah
for one scheduled hour each day. ",0 th-11 ,iut Department
of Employment for from two to three hours each day to match
applicants and jobs. During the summer of 1975, she spent a full
day at the Department in this same capacity. In a summary of her
experience, Ms. Chitwood wrote the following,

"Since beginning the School Placement Program in February and
working through December of 1975, approximately 100 employment
applications were takeL from the high schools. In addition,
approximately 400 high school applicants came directly to the
Department of Employment, all of which I interviewed and kept in
contact with.

"The three summer months proved to be the busiest and 'mist
productive of the eleven months I worked. There were 110 youth
job orders filled during June, July and August. With the onset
of school and winter, however, job openings gradually dwindled
off, leaving a great many applicants still coming in, but a lack
of work to offer them.

'The Career Centers at both Boise and Borah proved to be con-
venient checking points for many applicants. The counselors of
both schools helped by providing information to students on job
possibilities and getting them to register with the Youth Employ-
ment Service.

"At the Department of Employment, not only high school students
registered with me, but also many youths who were drop-outs or
disadvantaged in some respect, reported to Y.E.S. The Juvenile
Center sent many youths to the Department of Employment for assis-
tanceand the C.E.T.A. Youth programs proved very valuable.in
placing and helping the kids with problems or handicaps."

In:addition to the servide offered by Ma. Chitwood, students
who worked in the centers kept a bulletin board area of current
jobsloth from the:newspaper and call-ins from the business community
for axndents' daily review.

In:relation to the first intent, the placement service was
successful in terms of acquainting students with job possibilities
and working with them on applications and forms. It was also
successful in finding jobs for many students. However, very few of
the jobs found and taken were occupationally significant in terms
of a student's specific training. The jobs mere just not there.
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2) To provide an additional level of counselor-teacher-student interaction.

The program tended to do this through the fact student's felt they
were being served and someone was trying to serve them.

3) To help develop additional training stations for community skill
training programs.

This did not prove to be the rnqe with the Ca. Educati, De-
partment, but was the case for disadvantaged P
individuals.

4) To involve both public and private agencies in a cooperative effort
with the schools designed to involve the total community in the place-
ment of students.

Private agencies chose not to participate in the program; however,
the Department of Employment was most cooperative in training the
placement student. She eventually ended up in charge of the Youth
Employment section during the summer months and had an opportunity
to become involved with the Certified Employment and Training Act.

e. "Develop a follow-up component which will point up the needs in
Career Education and the entire educational program."

The follow-up component of the project dealt with two phases: (1)

trends in employment and current employment figures in relation to school
population, and (2) follow-up of career education students.

Two studies were conducted on trends in the labor force in relation
to Career Education classes and proposed classes. These two are (1) A
Study of Job Area Trends and Related Class Availability for High School
Students done in December, 1974(appendix B) and (2) A Study of the
Labor Force and Comparison with Career Education Class Consideration
done in November of 1975 (appendix C). Explanations of each study are
found in their appendix.

, In relation to student follow-up, a questionnaire was developed for
use in determining the direction of students who are or were in skill
training areas in employment or further training. The initial question-
naire, completed in-February of 1975, was.desigmed as a phone inquiry.
The caller spent an average of ten minutes per contact as the.questionnaire
was quite lengthy and comprehensive. An excellent response of 72% was
obtained of all those initially considered. 'The results of this question-
naire can be found in Appendix D. These results were distributed to all
secondary teachers, and reported to the school board.

It is the intention of the Career Education Department to follow up with
these same students over a period of years in a longitudinal study to
help set direction for the department. Therefore, a.,second phoning was
done during December of 1975 with these same contacts. This second question-
naire was much shorter and mainly investigated the current circumstance
of the respondent. Results of this questionnaire are found in Appendix E.
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2. Project Objectives

a. "To develop in pepils positivie atti,lues about the personal-and
social sipr'ci,.nuce. cf work as it T. -.es to IndivLduals."

This objecti ted as one for education and its means

of measure are imp, , riet until the students involved become a
significant part of the national work force.

b. "To develop within each pupil a positive self-concept."

Many may have achieved this, many may not at this time or may never.
It is felt the activities in the centers have helped many students in the
continual development of this positiveself-concept.

c. "To expand students' occupational awareness and realistic aspirations."

The activities of the center definitely provided occupational awareness
for all who participated. Many of those gained realistic insites through
various activities: interest tests, research, guidance, understanding.

d. To involve 75% of the'primary target schools' students in career-
related activities through the center, classroom activities or
placement.

Involvement of students at Boise High School in center and classroom
activities was 70.4% of the student body. For Borah High School it has been
78% of the student body. It is difficult to determine the number of students
seen through the placement service who are involved in other ways with the
center. To keep extremely precise numbers results in clerical duties
becoming out of proportion to their value.

It is felt the objective was achieved and will be maintained in the
future.

e. To involve 25% of the secondary target schools' students (junior
high) in career related activities through the center and classroom
activities.

Approximately 18% of the total student population of the four schools
was involved. However, this was achieved through activities of only
two of the four schools. The fact materials were housed at these schools
proved to be the difference.

f. To make available to each primary target school student the place-
ment services as of the project.

Every studentbad an opportunity for participation. A variety of means
of notification was used. Approximately 14% of the students chose to use
the service. Approximately 4% of the entire student body group were placed.

g. To conduct follow-up studies which will ultimately lead to a better
educational foundation for the district's students.

The follow-up has been conducted. It remains to be seen in the future if
the object of a better educational foundation is achieved.

2 2
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3. Project Time LInes

Generally the original time lines were adhered to, some changes were
made as the project developed. Each time line item is nddressed herein:

a. Hire staff - July, August 1974
Manager hired in August, research person contracted September,
second manager hired, after first resigned, in August 1975.

b. Order career information - fromJuly,1974 on - on schedule.

c. Order equipment - July, August - 1974
done during August through October.

d. 1n-service staff - Sept., October, 1974 on schedule.

e. Receive and organize center - Sept. - November, 1974.
Ordering and receiving materials and equipment took longer than
anticipated. Some items did not arrive until May of 1975.

f. Establish intra-school disei_plinary committee - Oct., 1.974.

g. 1n-service school staff - Nov., Dec., 1974.,
Because the center opening was late this phase was done during
February and March, 1975.

h. Develop schedule of ratation - November - January, 1974-5.
The development was done as scheduled, however, changes occurred
throughout the spring semester.

i. Establish record keeping on schedule.

j. Establish evaluation procedure on schedule.

k. Commence program operation - begin December 1, 1974.
Because items ordered did not arrive in time, the opening was
delayed until the semester break, mid-January of 1975.

1. Dissemination - September - December, 1975.
Some items, such as the materials catalogs, yearly reports, follow-
up results, were disseminated ahead of schedule. Other areas,
especially activity guides, have not yet been printed for distribution.

m. Final evaluation - Nov., Dec., 1975.
Since the funds for the third party evaluation were eliminated,
the project director had to rely on state agencies which charged
no fee for the service. The State Department of Vocational Edu-
cation indicated they would work with the final evaluation during
December of 1975. Unexpected circumstances arose which prevented
them from completing this work during December.

2 3
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E. Third Party_Evaluation

The following evaluation was conducted by Mr. Kenneth E. Hansen,

Supervisor of the Planning Division, Idaho State Board of Vocational

Education.

(I) Description of Evaluation Process:

Materials made available to evaluators included: copy of the

appacation progress reports, annual reports, final report,

career guidance center materials, and curriculum materials

developed.

In addition, evaluators contacted project staff, school

administrators, counselors, and teachers involved in the project.

Their comments and reactions were given consideration in this

evaluation.

The evaluation was based primarily around the project objective

achievement and procedures followed.

(2) General Evaluation Comments:

The problem areas for which the project was directed are areas

of concern to all Idaho school districts: The procedures

followed by this project and the findings of the project have

significant application to many schools, with perhaps some

modification.

(3) Project Objectives:

The project objectives as noted in the application were achieved

to a large degree.

Objectives I, and 2, were not Immediately measurable, but

accomplishments in the other objectives would have a definite

impact on student attitudes and positive self-concept which

may be measured in.future testing.

All other objectives were achieved very near to the percentage

or indicated accomplishments. Objective 6 regarding placement

services indicates limit student activity.

21
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(4) Project Procedures:

(5)

The project procedures as outlined in the project application

were followed closely and resulted in the achievement of the

objectives to the extent they were met. Recommendations noted

by project director indicates problems that arose and how they

might be resolved in future efforts at the schools. Counselor

involvement was limited. The in-service training of school

personnel appears to have been very successful in involving

and giving faculty support to the project.

CONCLUSIONS AND RECOMMENDATIONS:

In general, staff and faculty associated with the project were

enthusiastic and committed to providing services for the

benefit of students. Procedures and materials developed during

the project duration will be of continued value to the project

schools, as well as other school districts of the state. This

is especially true of career guidance centers and in-service

training methods.

Student placement services were limited. Student benefits from

this service could be provided with further development in this

area.

Follow-up objective was limited, but future plans for continuation

would be of value to project schools.

Limited counselor involvement was indicated, and evaluators feel

that there would have been improved relations if counselors were

more involved in planning and operation of career guidance centers,

as well as placement services.

Project staff are to be commended for the dedicated commitment to

provide student services to benefit the individual students involve

It is recommended that project schools consider the following:

-21-
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Continuation of career guidance centers in all high sbhools

with staff to manage activities for quality services to

students.

Follow-up and placement services be continued with further

development to provide a needed service to students.

In-service training of school personnel be continued to

insure involvement which is essential for success of the

student services to be provided in the,future.

Improve counselor involvement with services by their input

in future planning and operation of centers and materials

developed.

26
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F Conclusions and Recommendations

(1) Conclusions and implications.
a. The concept of a career center is a workable, valuable function

within the educational setting of a school. Students, teachers
and administrators have unanimously endorsed it's existence
at both high sehools. The amount of use by students, both
"drop-in" and programmed, has shown it fulfills a need.

b. The center neeas to be a permanent part of the school. Fre-
quent rotation will not lead to return use by students unless
this task is assigned.

c. School personnel will make good use of the center's materials
and services if they are present within the building. Thera
has been infrequent use by other building personnel even
though materials are delivered after a call.

d. There needs to be an outlined procedure for students to follow
in order for them to get the most out of the center. This

procedure should begin with some type of interest inventory.

e. As faculties see a definite student interest in the center,
many teachers, in turn, incorporate more career emphasis
within their disciplines.

f. The center must be directed by a manager. A library-type
situation will not provide the service needed by students in
career guidance situations.

g. A center must house a variety of materials, equipment and
instruments in a wide range of career areas. Students tend to
pursue an area into more depth if the research takes them
through a varied process. It is more likely to hold the stu-
dents interest if s/he follows a Course of interest test,
catalog, kit, film, tape, booklets, etc, rather than in-
depth study through only one media.

h. Classroom career-related activities develop an intereL in

students to visit the center.

i. In-service to school personnel is essential for maximum use.

j. The location in a traffic pattern is essential for drop-in use.

k. Space for at least six students working at once is necessary
for a center. This allows for small groups from classrooms
and more accommodation of drop-in students during the busy
times of day.

1. It is helpful to have trained student helpers each period.
This frees the manager for individual help, group work and
_classroom work._
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m. The follolt,,-up function can be a valuable asset for any program
in the school or district. It is very time consuming, however,
and extra help will be needed.

n. Placement needs to have a wide base of help and cooperation
from a number of agencies and school personnel. The center can
house and work with a placement component, but completely direct-
ing this effort is difficult and will take extra personnel.
Cooperation of all the counseling staff is essential.

o. It will take a mar-r effort to involve the counseling staff
in the functioning of the center. The establishing of a center
in no way guarantees their participation. More effort needs to
be made to involve them in planning and operating the center.

p. Constant contact with sclool personnel and students is necessary
to insure on-going use.

q. The center manager is the vital key to the success of the center.
Management skills are not as important in this position as
establishing genuine rapport with students and faculties.

r. Records of material use and up-dating is essential for an
economically sound program.

(2) Recommendations for the Future

a. Permanent centers should be established at each high school.

b. Each high school center should have a para-professional manager.

c. The center must be adequately funded to house the variety *of
items necessary to serve the interests of a majority of,the
student body.

d. Follow-up and placement activities should be among the
functions orthe center, but the center should not have the
sole responsibility of these functions.

e. The center must have a location in a traffic pattern and be
adequate in size to house student groups.

f. Establishment of a student procedure for use of the center
is necessary.

g. In-service for school personnel is necessary for establishment.
Periodic in-services will prove helpful for an on-going center.

2 8
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APPENDIX A

CENTER MATERIALS LIST

A. Films

1. People Who Fix Things Churchill Films
2. Other Women, Other Work Churchill Films
3. After School--What? - Houghton-Mifflin
4. Anything You Want'to Be Niw Day Films
5. Welcome to the Working World - Olympus Pub. Co.
6. Careers in Art S-L Films
7. Making It in the World of Work Film Fair Communicatiens
8. Counselor Film Series 40 films on various occupational areas

B. Filmstrips

-25-

C. Tapes & Cassettes

ettes Schloat Prod.
13. Lifestyles - 2 filmstrips & cassettes Schloat Prod.

Three programs of 71 cassettes on the following themes: On the Job,
Getting a Job, Cross Vocational Skills and Information - Educational
Design, Inc,

C. Tapes & Cassettes

D. Slides

Three programs of 71 cassettes on the following themes: On the Job,
Getting a Job, Cross Vocational Skills and Information - Educational
Design, Inc,

1. Eastman Kodak Series 3 programs on: Photography Is, Ideas Won't
Keep, Worlds Within Worlds. Eastman Kodak Co.

D. Slides

2. Society and Mankind Programs as follows:

1. Eastman Kodak Series 3 programs on: Photography Is, Ideas Won't
Keep, Worlds Within Worlds. Eastman Kodak Co.

a) Communications Skills, Learning to Listen and Express Yourself
b) Decision-Making: Dealing with Crises
c) Clarefying Your Values: Guidelines for Living
d) Coping with Life: the Role of Self-control
e) Am I Worthwhile? Ideas and Self-image
f) now We Tecome Ourselves: The Shaping of Personality.
g) Human Relations: How They Succeed or Fail
h) Hard Choices: Strategies for Decision Making
i) Coping-with-LIfe_:Eru&tration-and Disappointment
j) Conflict in American Values: Life Style vs Standard of Living

- The Center for Humanities

2. Society and Mankind Programs as follows:

2 9

a) Communications Skills, Learning to Listen and Express Yourself
b) Decision-Making: Dealing with Crises
c) Clarefying Your Values: Guidelines for Living
d) Coping with Life: the Role of Self-control
e) Am I Worthwhile? Ideas and Self-image
f) now We Tecome Ourselves: The Shaping of Personality.
g) Human Relations: How They Succeed or Fail
h) Hard Choices: Strategies for Decision Making
i) Coping-with-LIfe_:Eru&tration-and Disappointment
j) Conflict in American Values: Life Style vs Standard of Living

- The Center for Humanities
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E. Kits

1. Job Survival Skills Program - Singer Educational Systems
2. Game Sim California Learning Simulations
3. Life Career Gamr Bobbs-Merrill Co.
4. Widening Occupational Roles Kit - Science Research Associates
5. Occupational Exploration Kit - SRA
6. Job Experience Kit SRA
7. Career Information Kit SRA
8. Economic Systems - Western Pub. Co.
9. Career Opportunities Boxes -± Houghton-Mifflin Co.

F. Interest Surveys

1. Job-0 Job-0 Co.
2. Occupational View Deck - Chronicle Guidance
3. Self Directed Search - Consulting Psychologists Press
4. Strong-Campbell Interest Inventory - Consulting Psychologists Press
5. OccuScan SRA

G. Reference Guirdes

1. Occupational Outlook Handbook - U.S. Dept. of Labor
2. Encyclopedia of Careers and Vocational Guidance - Doubleday and Compan
3. Job Family Series SRA
4. My Educational Plans - SRA
5. My Job Application File Janns Book Publishers
6. Guidance and Examination Preparation Books - Barron's Educational Seri
7. Occupational Outlook Reprint Series U.S. Dept. of Labor
8. Hello World Series Addison Wesley Pub. Co.
9. Yellow Pages Career Library - National Assoc. of Elem. School Principa

10. Coping With Series American Guidance Service
11. SRA Guidance Series Booklets
12. Career World Magazines - Curriculum Innovations, Inc.
13. Numerous individual books and pamphlets from commercial houses and age

H. Wall Charts

Career Education Wall Charts - Garrett Park Press-

3 0
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APPENDIX B

ASTU1r- irt .101B A'...EA TRENDS & RELATED CLASS AVAILABILITY

FOR HIGH SCHOOL STUDENTS

The following iS 4 --rfzizerical analysis based on the following publications:

"Labor Far=e 21-4axanteristics of the Ada County Population 1970", ACOG
"Employment id==npational Trends for Ada County", Idaho State Department.

of Employment
"Occupational Manpower and Training Needs", U.S. Department of Labor

Two sets of figures were involved: those of Ada County projections for 1975
and those of national projections for 1980. There are some differences in
the figures because:

1) The percent of workers in cluster areas differed somewhat between the
county and the nation.

2) The county projections were based cin the 1970 census projected to 1975
and the national projections were based on 1968 Labor Department
statistics projected to 1980.

3) County projections were an across-the-board 144% increase of the labor
force not taking into consideration fluctuations within cluster areas;
whereas, the national trends reflect individual cluster area changes.

AB a result of these differences, the national projections appear to be more
sound.

Table I - Ada County Trends

(Summary 1-8) This summary includes those cluster areas in which 1) Career
Education currently has classes and 2) there is data available for Ada County.
The classes of Data Processing and Natural Resources are not included because
no figures were available from the county on specific job projections.

These summaries include the number of job slots for each cluster area in Ada
County for 1975 based on the percent of the total labor force of Ada County works
in these areas. These percentages are compared to a typical 5330 people, the num
ber of students in the three public high schools in Boise as of October, 1974.
The results show there should be 1051 job slots from these eight cluster areas fc
a typical group of 5330 people. Currently, there are 640 students involved with
in-depth study in these cluster areas. This indicates a potential additional 411
students who should be involved. (These figures do not include school-based
vocational programs which are more exploratory in nature.)

(Summary 1-11) These figures include three additional cluster areas which are
not currently served by Career Education, but which appear to have good potentia]
These three areas show a 1975 county projection of 555 job slots for each 5330
people, which brings the total of potential additional students sexved to 966.*

3 1
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appendix B - continued

Table II - National Trends

(Summary 1-10) This summary includes those cluster areas in which Career

Education currently has classes. It includes the potential numbers of students
for those classes based on the percent of people in the labor force in those

areas. For a typical group of 5330 people (the number of students in our three
high schools in October of 1974), there will be 1131 job slots. Currently,

there are 705 students involved with in-depth stuay in these areas. This indi-

cates a potential additional 426 students who should be involved. (These figures

do not include school-based vocational program which are more exploratory in

nature.)

(Summary 1-13) These figures include three additional cluster areas which are
not currently served by Career Education, but which appear to have good potential.
These three areas show a 1980 projection of 676 job slots for each 5330 people,
which brings the total of potential additional students served to 1102.*

*Note: Agriculture includes only agricultural workers as related fields were
not broken out. Clerical was not included in the summaries because it is
difficult to define those students in exploratory experiences or skill areas.
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APPENDIX C

A Study of the Labor Force and Comparison with Career Education Class Consideration

November 10, 1975
The following is a numerical analysis based on the following publications and

naterials:

Occupational Outlook Handbook, U.S. Dept. of Labor, 1974-5
Judgement of Occupational_Behavior Orientation, 1975'
Occupational Manpower and Training Needs, U.S. Dept. of Labor

Employment Outlook by Occupation, 1972-1985,
Virginia Polytechnic Institute aud State University

Boise Career Education Dept. Enrollment FOTMS.

The follawing table was developed to help indicate direction for the Boise Schools
Career Education Department based upon national employment figures and trends. National
figures were:used for comparitive purposes for two reasons: (1) local students tend to
settle throughout the nation and we'should be emphasizing possibilities for all students,
and (2) local figures and projections are four years old. Also the local Department of
Employment works in very broad areas, (ie. services, operations, management, etc.)
which are impossible to break down into more specific fields to compare with our classes.

Explanation of Columns 1-8
Column 1 - Cluster Areas

The clusters listed are those identified by the U.S. Office of Education. It

should be one goal of education to provide information andexploration for students
for all cluster areas.

Column 2
Listed are ehe class situmtions within Career Educattam-And their relationship to

the cluster areas. The job smeas taught in these classesrepresent 39% of all job areas.
The remaining-ill: are eithermephasized in the school curriculumor are mot provided
for at this time. As an examole, data processing is only a email area within the
cluster, Business and Office. The major area of this cluster, Clerical, is tssehi-vithin
the high school. Another cluster, Marine Science, is not esephasizett except issaart
of other courses; houever, it is such a small part of the mmtirelabor-lormertiomt:a class
in this area might be fidAtcially unrealistic.

Column 3
These figurm, repreeme the number of workers nationally who were warkiwtxt. 1974

in the field the.class immmhasixes. These are part of the notional labor fo/r et. of full

time, paid workers of 83 zillion

Column 4

The percent of the national labor force who works in the field represented by this
class.

Column 5

Based on the pescent nfiE/flhematlianal labor force,by axes.(coIumn 4), aa figure was
derived which,repmesenMs the numberNof students who woulddiewarking in theem_areas -from
a high schmosiLeavulatIon-of 53380 imeorent H.S. enrollment:zee of 11/5/75) Jr_they were
on the job tmami Therefore, It imamasumed if thisgroup =a a cross sectiamcd the
national lahmt=fmrce, that 38 of the5380 students would berworking in the-area of data
processing, me-would be an interian,designer, etc.

3 5
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appendix C - continued

Column 6
Considering the training tine needed in each area and the three years in high school,

these figures represent the class size for each year based on national employment fugures.
For example, to adequately train a group of 38 in data processing (which average& 2 yrs
training) over a three year period (the length this group is in high school), the class
size should be 26 each of the three years.

Column 7
The number of students who were enrolled in each Career Education Class as of 11/3/75.

In some cases, Career Ed. has mo class and there is no adequate training provided by
the schools (ie. transportation, construction).

Column 8
These figures represent the over or underenxollment of our'classes and areas of

consideration if we are to ancept all previous figures. As aw.example, the class size
for data processing should he 26, the class has 27 studeate; so it is overenrolled by
one student if all are sertausly considering a job in this field.

Column 9
This column indicates the outlook by class area over the next 10 years. They are

listed in five degrees: (1) declining growth, (2) limited gromth (3) moderate growth
(4) rapid growth, (5) very rapid growth

Summary by Area -- -

1. Data Processing - appears to be in balance_

2. Interior Design - if students are sexiausly consider±ng jobs in this area, it is not

a realistic number. If ruey twee th r=stnIng in :conjutaction with other work or self-

enrichment, then the numUer is justifted.

3. Counmmicatione - a much Ilatonger miumber7..abould be &deli§ Zt1 =rd.

4. Food services - a slight ix=rease.tmerznnillment is tostt2ied.

5. Environmental Occupations #mcompseti: - asthe training tmenvisioned, this is the number
being considered.

6. Cosmetology - considering the growth, more students mignt be considered.

7. Law Occupations - in balance.

8. Mechanical - in balance.

9. Transportation - a onmen-srea tozoosider.

10. Health Oce. - room farmonch moreexpaosion.

11. Police Science - considering a very=spid..;growth, pee:naps:in balance.

12. Natural Resources -..alance.

13. Agricultural - room for,expansion emen considering growth limitations. The decline
in agriculture will be in general f=wark, specialized areas will grow moderately
but are limited in numbers.

14. Marketing - room for essmnsion.



www.manaraa.com

appendix C - continued

15. Cash Register - room for expansion.

16. Banking - room for expansion.

17. Purchasing - room for expansion.

18. Construction - a total area to consider.

19. Marine Science - too limited a field to consider.

20. Pine Arts and Humanities - generally provided by regular school program.

GW/gc
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1 CLUSTER AREA: 2 CURRENT CAREER

ED. CLASS

3. NATIONALLY,

#OF NORXERS IN

AREA OF CLUS

1974

4. 1 OF NATIONAL

LABOR FORCE 1974-5

5, CURRENT

JOB SLOTS

Business & Office Data Processing 576,000 .71 38

Consumer & Home Ec. Interior Design 16,000 .02:

Communications Communications 651,000 .a: 43

Hospitality & Rec. Food Service 2 152,000 2.61 140

Environmental Cont. Environ Occ (proposed) 48,000 .06:

Personal Service Cosmetology 577,000 .71 38

Law Occupation 303,000 .37% 20

Manufacturing Mech. Es Repair 2,979,000 3.6% 194

Transportation 3,486,000 4.2% 226

Health Health Occ. 4,161,000 6.5% 350

Public Service Police Science 365,000 .5% 27

Agri-Business &

Natural Resources

Natural Resources

Ag/Horticulture

Animal & Crop

1 747,000

3,320,000

.9:

4%

48

215

Marketing & Dist. World of Business

Retail Grocery

Retail Floral

5 810,000 7% 377

f"

Cash Register

Banking

986,000

950,000

1.2%

1.15%

65

60

. Purchasing 159,000 .2% 11

Construction
3,800,000_

Maine Science 5,500 .01%

Fine Arts 6 Hum
........

*Does not include High School Horticulture Classes.

0

ft

a 3
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6. 1 CONSIDERING

TRAINING TIME

7. # IN

CLASSES

8. -UNDERENROLLED

+OVERENROLLED
9. OUTLOOK

TRU 1985

FOR CLASS AREA

26 27 +1 Rapid Growth

2 12 +11 Moderate Growth

29 6 -23 Moderate Growth

93 71 -22
Moderate Growth

2 -2 Moderate Growth

19 15 -4 Very Rapid "

14 16 +2 Moderate Growth

194 182 -12
Moderate Growth

75 - -75
Moderate Growth

233 86 -147
Very Rapid "

18 25 +7
i Very Rapid "

32

143

33

31*

+1

-112

Rapid Growth

Declining "

251 82 , -169
Moderate Growth

22

40

8

12

-14

-28

Rapid "

Rapid "

8 2

-

-6 Moderate
"

165 -165 , Moderate "

- - 'Limited

0.

0
0
0.

0

0
0
0.
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1973 - 74

CAREER EDUCATION
STUDENT AND PARENT FOLLOW UP

RESULTS

February 27, 1975

A follow-up study of the 1973-74 school year students enrolled in the Career
Education classes in the Independent School District of Boise, Idaho.

Number of students enrolled 1973-74

Percentage of students contacted

4 2

-36-

528

72%
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appendix D - continued

Summary'ofFITILNEE

The results of the questionnaire indicate these important findings:

1) 98% of parents and students responding indicate Career Education Skill
Training is worthwhile.

2) 98% of parents and students responding indicate Career Education Skill
Training should be continued.

3) 53% of the 1973-74 graduates are either working or training in the field-,
they studied through Career Education.

4) 61% of the 1973-74 graduates have indicated their Career Education
experiences have helped them in their present situations.

5) In the evaluation of Career Education experiences, former students rated
them: Excellent - 47%; Average - 40%; Poor - 13%.

6) 98% of the former students indicated they would recommend their Career
Education class to others.

7) 76% of those who signed up for a Career Education course indicated they
completed it to their satisfaction.

43

-37-
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appendix D - continued

SUBJECT: CAREER EDUCATION STUDENT AND PARENT OUESTIONNAIRR RESULTS

DATE: February 27, 1975

TARGET: All students (or parents if students are not available)
who signed up for Career Education Skill Training classes during
the 1973-74 school year.

REASON FOR QUESTIONNAIRE:

The Career Education Department is interested in developing communi-
cation between the Department and people who have taken its classes
as one internal evaluation method. The vehicle for this communica-
tion is a questionnaire developed by the Department to be used
approximately one year after the Career Education experience. It
is anticipated that this will be the first step of a longitudinal
study involving these same former students.

The areas of focus in the questionnaire deal with six categories:

A. Contacts (general information about those contacted)

B. Current status of respondents

C. Evaluation of Career Education traiv,4ng experiences by students

D. Communications of the program

E. Suggestions of other training areas (not listed in this summary)

F. Parents' evaluations of their students' attitudes

The results of this questionnaire will help the Department determine
direction and need as seen from the viewpoint of former students
who may now be in the job market and/or pursuing further education.

PERSONS TO BE CONTACTED:

It was determined that all students who had signed up for Career
Education Skill Training classes would be potential contacts
even though some of these were only in the Program a very short
time. The primary target of the questionnaire was to be the
former student; however, if he/she proved to be unavailable and
the parent was available, a parent questionnaire was used. Assurance
was given the contact that individual names_would not be available to
teachers or coordinators, only the responses. All contacting was
done by telephone.

A. CONTACTS (General Information)

1. Number of students who had signed up for Career Education
Skill Training classes during 1973-74 - - - - - 528

2. Number of these where contact was made:
a. Former students responding to questionnaire - - 247
b. Former students Who wouldn't answer.questions - 6
c. Parents (students unavailable) responding

to questionnaire 127
TOTAL 380

3. Percent contacted'of those signed up 72%
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Questionnaire Summary

4. Total not contacted:
a. No phone number available 49
b. Phone number incorrect with no success of

obtaining new one 48
c. Moved out of area 26
d. No answer in five attempts 25

TOTAL 148

5. Contacts by Program compared to number enrolled:
a. Communications 27 of 31
b. Cosmetology 12 of 14
c. Data Processing 45 of 54
d. Food Marketing 17 of 28
e. Food Service 57 of 90
f. Health 55 of 81
g. Marketing 40 of 78
h. Mechanical & Repair 92 of 111
i. Police Science 27 of 41

6. How long was respondent in the program?
a. Less than one week 6

b. Did not complete semester 26
c. Completed one semester - - 116
d. Completed one year- - 136
e. Completed 111 years 46
f. Completed two years - - - - - - - - - - 38
g. No response 5

7. Number of respondents out of 380 who commaimmed they
completed the training to their satis. - - - 291

Number who did not complete training (cebymenrolled
a few days, may have taken one semester of a year
course, etc) 89

Percent of those who signed up and completed courses-76%

8. Of those who did not complete course, why not?
a. Got all you wanted from the course 4

b. Scheduling 11

c. Lack of interest 11

d. Poor instruction 10

e. Facilities 1

f. Bussing 2

g. Not enough hands-on experiences 4

h. Other:
1. Quit school 13

2. Not what student expected 9

3. Transferred to another Career Ed class- - - 2

4. Too heavy a load 2

5. Too difficult 1

6. Got a job 8

7. Dropped from class 2

8. Personal problems 5

9. Too many other interests 2

10. Training station difficulty 2

4 5

-39-
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. appendix continued

Questionnadre Summary

B. CURRENT STATUS OF RESPONDENTS

1. Number who are out of secondary school 164

What are they doing?
a. Full-time paid employment
b. On-the-job training/apprenticeships

Vo-tech schooling
General college
Military
Other:
1. Seeking work
2. Not interested in a job
3. Working but not in a paid position

Are they in their Career Ed training_ area?
a. Full-time paid employment yes - 24

no - 2o
b. On-the-job training/apprenticeship- - yes - 21

no - 3
c. Vo-mmeh schoolAng - - - - - yes - 22

no -
d. Gametal college - - yes - 19

no 13
e. Tamal number of graduates who alei:workIng or

furthering education in the field they trained
feu-through tamer Ed classes - - - 86 of 164 or 531

f. Total number of graduates who indicated their
Career Ed experiences have helped them in their
present situations 99 of 164 or 61%

2. Number of respondents who are still in secondary
school 218

3. Total number who are working while furthering their
education 110

c.

d.

e.

f.

52
24

23
32
11

11

4

7

Working in Career Ed training field yes 49
no - 61

4. Any jobs, other than present one, you have held
since being in Career Ed training 128

Work was in Career Ed training field yes - 66
no - 62

C. EVALUATION OF CAREER EDUCATION TRAINING EXPERIENCES

1. Rating Excellent Average Poor
a. Classroom lectures 96 120 14
b. Training experiences - -140 71 16
c. Field trips 74 75 75
d. Guest speakers 78 87 59
e. Community work experiences - - - 86 84 38
f. Instructor 169 53 7

g. Bussing 48 57 23
h. Scheduling 121 100 10
i. Class length 78 129 25
j. Individual help 127 76 16

2. Did you like the idea of having your class or
away from your high school? - - - -

-40-
4 6

training
- 97% yes
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7.sppendix D - continued

Questionnaire Summary

3. Would you recommend your Career Ed 'experience

to others? 98% yes

yes
4. Would you say your parents were satisfied with

the program? 98%

5 At what grade level shoul&studenta
start the training you received?

6. Is Career Ed worthwhile? Students-

Parents

Grade 8.- 29
Grade 9 - 43

Grade 10 - 92
Grade 11 - 31
Grade 12 - 4

yes - 210
no - 5

yes - 126
no - 2

7. Should Career Ed be continued? Students- - - yes - 209
no - 4

Parents - - - yes - 124
no -

D. COMMUNICATIONS

2

1. How did you hear about Career Ed classes?
a. Counselors 116

b. Teachers 22

c. Career Ed staff members 97

d. Fellow students 68

e. Parents 16

f. Written materials or bulletin board 21

g. Radio or TV 17

2. Is the information about Career Ed classes n the
high school adequate? yes - 183

no - 138
Numerous parents indicated there should be more informa-
tion for their study.

3. In your opinion, what are the reasons some students who
might be interested don't sign up for Career Ed classes?
a. Time of classes 53

b. Schedule conflicts 69

c. Area of interest not offered 86

d. Don't know about classes 151

e. Couldn't get in 44

f. Work conflicts 35

g. Discouraged from taking classes 26

4. Would you like to have explored other Career Ed class
areas if time had permitted? yes - 253

no 85

E. BESIDES THE PRESENT CLASSES, WHAT OTHER TRAINING AREAS
WOULD YOU SUGGEST WE PROVIDE? There were 51 separate areas
suggested, many of which were listed by numerous students.

F. FROM PARENT QUESTIONNAIRE: I feel, as a result of having taken

a Career Ed class my child's attitude has during the 1973-74

school year.

1. improved 61

2. stayed the same 38

3. gotten worse 17

41
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APPENDIX E

CAREER EDUCATION STUDENT AND PARENT!qUESTIONNAIRE RESULTS, DECEMBER 1975.

.Target: All students (or parents if students are not available) who signed
up for Career Education Skill Training classes during the 1973-4
school year.

Reason for questionnaire follow-up:

The Career Education Department is interested in developing communication
between the Department and people who have taken its classes as one Internal
evaluation method. The vehicle for this comnunication is a questionnaire
which is a revised form of the. one used in February of 1975. This is the
second step in a longitudinal study involving these students.

The area of focus in the follow-up deals with information about the
students' present situations and a relationship between those situations
and former training. Tnformation about the students' class experiences and
communication were not involved, as they would not have changed from the
previous questionnaire for the. majority of the students.

Persons to be contacted.

All students or their parents who were listed as contacts from the
February, 1975 list.

Exceptions were: Cosmetology students (14); marketing students (78);
some food marketing students (18); some communications studenta (10) were

inadvertently omitted. These students will be contacted later.

Summary of the findings:

1. 432 of the students contacted (excluding high school students) are
either working or training in the field they studied through Career
Education. This is down from 53% in the February, 1975 survey. The

percentage drop is attributed to: (1) A larger percent ofthe sample
now going to general college, (2) a slight rise in military. training,
(3) uncertainty of employment at this time, unemployment up and, as a
result, people taking any available job rather then waiting for train-
ing areas.

2. The percent of those who are full-time employees and who are in their
Career Ed. training field is approximately the same as the first survey.

3. The percent who are in college (not Vo-Tech) has more than doubled since
last year. This is due to high school graduation of many surveyed
earlier.

4 8

-42--
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. appendix E - continued

Questionnaire Information:

A. Contactinformation:

1. Number of students who had signed up for CareertEducation
Skill training classes during 1973 4 --- 528

2. Number of students who were considered for contact
(Cosmetology and Marketing omitted) 408

3. Number of students or parents who responded 251

4. Percent contacted of those considered

5. Contacts by program:

a)

b)

c)

d)
e)

g)
h)

i)

Communication
data processing
food marketing
food service
health
mechanical & repair
police science
cosmetology
marketing

B. Current status of respondents:

1. Post Secondary
a. full-time paid employment
b. on-the-job training/apprenticeship
c. Vo-tech schools
d. General college
e. Military
f. seeking work
g. not interested in work
h. non-paid work

2. Part-time work during post
secondary training

3. High school students
part-time work

4 9

15 at 21
39 -of 54

10 of 10
38 of 90
53 of 81
73 of 111
23 of 41
O of 14
O sif 78

# of
students
Fa. Dec.

61.5%

in area of percent
Ca.training
Feb. Dec. Feb. Dec.

164 221 86 95' 53% 43%
52
24
23
32
11

11

4
7

101
2

19

52
17

13
4

13

24
21

22

19

49
2

16

22
6

wil

-

46%
89%
95%
59%
--

.M.w

48.6%
100%
84.2%
42.7%
35.3%
0
0
0

21

218
82

28

30
13

10

OMAN..

15

11.1

5

48%

MI

53.6%

38.5%
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APPENDIX F

COMMENTS AND RECOMMENDATIONS OF STAFF

The following comments and recommendations were asked of the Principal,

one vice-principal, each counselor and several participating teachers at both

Boise and Borah High Schools during January of 1976. At the time, the testers

had been at Boise one year and at Borah one semester. All comments submitted

are listed.

1. Do you feel the Career Center has been an asset to your school?

Yes 20 No 0

2. What are the positive features of the Career Center at your school?

Boise High School

Central area for guidance materials.
Trained person to keep material up-dated.
Trained person to give interest inventories and to.guide student in

use of materials.
The variety-of materials - well,organized, attractive displays.
Cooperation shown with staff - Mrs. Diener's personality.
Mks. Diener is especially gracious and helpful. She maintains en

attractive center and has a wide variety of services and information.
Provides a previously-lacking dimension to our total counseling program.
The individual charged with the operation of the program relates well

with students and staff; accordingly, she has continued the development

of positive attitudes toward the center.
Information available and current. Person in charge who can devote

her/his whole time to just that.
Job placement and coordination.
Interest inventory administration.
A real, neat person who relates well to kids and faculty.
Attitude toward the position and the intentional performance of follow-up.

Barb is excellent in being interested and concerned whiCh reflects

authenticity.
Aids students in finding employment and in planning future careers.

Borah High_School

One of the most neglected areas of our schools is career counseling.

The counselors do an excellent job of counseling for college, but no

attempt hes been made to present any choice of careers to Students.

The career infoimation center is long overdue. All the students who
I have sent to the center have been very pleased and many have asked

to return for more than two days I allot them.
I have appreciated having the center as a supplement to my clasa and

have been very pleased with the individual attention given to each

student who visited it.
.Resources for classroom use - place to spend time in on an individual

basis - another responsive adult with whom to discuss future, problems, etc.

As a teacher resource, excellent materials available for classroom use -
that Can be Checked out, not a mailed request like from the TIRO.

Raving all career type test and information available for students use
any hour of the day.

Large variety of materials and variety in type of presentation.
Excellent resource petson, Dina Bray, available to students and teachers

any time,of the day.
An opportunity for teeting and current information on jobs. .

More informatiOn for stUden2s, counselOrs and teachers. 50
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Appendix F continued

2. Borah High-School (continued)

The center has provided us with unlimited sources of material and
instruction.

The idea of the center being open during the entire day is also one of
its strong points. I have observed centers that were open for only
short periods of time and thus creating some unworkable situations.

Library - test materials - career center direction.
Staffed by a knowledgeable, concerned and student-oriented individual.
Finally, allowing students access to a quality interest inventorY,

(Strong-Campbell).
Dina Bray - accessibility to students - materials and organization -

atmosphere.
Gives students accurate career information quickly.
The drop-in atmosphere makes it possible to go into more depth in

career information.
Teachers can utilize the center for more classwork, when it is relevant.
MA. Bray has been able to work with students from my classes and with

me, more than any other in this concept of life choice.

3. What area of the Career Center need improving?

Boise Hi h School

An interest inventory easier to interpret than the Strong. I understand
the print-out from Denver is better but costs a little more.

Full time person - same houre as-Counselors and Teachers.
More space.
Some of the student help tends to inhibit attendance by other students.
The quarters are too cramped. Not enough students are using the.center.
A somewhat more aggressive attitude in publicizing the center.
Facilities - daily feedback to Counselors, if possible.
Mts. Diener needs to be at Boise High full time - she adds to the

effectiveness of her center.
The availability of the center in terms of use as a resource and contact

for jobs and placement.
Larger area given to office.
Needs community relations improved so local business will know to call

to make employment contacts.

Borah High School

Needs to be more contact with Counselors - perhaps a location in counseling
area would make it more accessible.

Perhaps pieces of equipment and some resource material (that are now
'available at the main career center) be furnished as.permanent fixtures.

,Expand to involve all departments.
Better facilities-and strUctUred use.
Continue to add new material and update what we have.
There shduld also be an orientation for Teachers and students concerning

the use of the center. Don't leave it to the Counseldrs.
Educating more students to the many services offered by the center.
Add the Kuder DD interest inventory to tests now given.
Maybe have two centers in different pArts of the building.

4. What changes should be initiated for the Career Center?

Some of the student help tends to inhibit attendance by other students.
I would like college catalogues available for us to check out to student..

Person in chArge Should be careful About encouraging students to pursue

careers thatar0 beyonoUtheir



www.manaraa.com

Appendix F continued

4. Boise Hiah School (continued)

%Ave career centers in all buildings.

ft
I would make it more of a fluid part of school rather than supply a

service.

Borah High School

In order for the entire student body to use this center, some department

with required classes must make it part of its curriculum. The English

department, for example, could have a report assigned for each student

a possible career.
There are too many students, who need this service, and are not getting it.

More equipment and resources, for example a Caramate.

In-service for non-participating departments.
StudentS Should be able to leave Class more easily to take part'in

counseling'and information gathering ;:4the restriction of not pulling

students out of class limits effectiveness. Sons sort of pm-planned

"in class" work would be more beneficial.

5 2

.


